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The information presented in this document briefly describes certain Salaried Retiree Health Care Plan features,
as well as other programs and benefits. It does not cover all the details about the Programs — which are found in
plan documents that have the final word over any other oral or written statement. General Motors reserves the
right to amend, modify, suspend or terminate any of its benefit plans or programs at any time by the action of
the Board of Directors, or individual or other committee expressly authorized by the Board to take such action.
This document and the benefits described within — do not imply any guarantees.




New GM Salaried
Health Care Plans

New GV] =)

*Focus on your health

*Drive personal accountability in the
purchase of health care products and
services

*Provide a tax-advantaged tool to encourage
retirees to save for current and future health
care expenses




What is a Consumer Driven Health Plan?

1 Modeled on the High Deductible Health Plan and approved
. by the IRS as Health Savings Account (HSA) qualified

All covered services must apply to the plan deductible, including
medical, prescription drugs, durable medical equipment and
mental health/substance abuse services, except for certain
preventive services or preventive drugs

4
. 4 WV/ Health plan deductible must meet IRS minimum guidelines

There is a capped out-of-pocket maximum amount

Certain preventive medical care can be covered at 100% (not
subject to deductible)

Certain generic preventive drugs can be covered prior to
meeting the deductible (co-insurance applies)




of GM’s 2010 Salaried Retiree
CDHPs

*Monthly contributions, deductibles, and out-of-
pocket maximums are increasing

*Coverage is available for certain preventive
services and generic drugs before meeting your
deductible

*Qualifies you to contribute to a Health Savings
Account




Monthly Contribution
(Single/Two Party/Family)

Annual Deductible *
(Singlel Two party or Family)

Out-of-Pocket Maximum
(Singlel Two party or Family)

Preventive Services
(Mot subject to deductible)

FPreventive “Generic” Pharmaceuticals
(Generic Prescription Copay Applies)
(Not subject to Ded, applies to OOPM)

Medical Co-insurance

(the amount you pay for eligible medical services
after the deductible is met, up to the out-of-pocket
maximum amount)

Prescription Drug Co-insurance

(the amount you pay for eligible retail or home
delivery prescriptions after the deductible is met,
up to the out-of-pocket maximum amount)

$150 [ $206 [ $253

$2500 | $5000
(Apoiies fo Medical Prescription Drug,
Durable Med Equin. and Mental Health'Substance Abuse)

$3500 [ $7000
(Applies to Medica! Prescription Drug,
Durable Med Equin. and Mental Health'Substance Abuse)

Child/A dult Wellness Exam s & Immunizations
Mammogram
PAP Test
PSA Screening
Colon Cancer Screening

Statins (cholesterol lowering)
Osteoporosis
High Blood Pressure
$10 Retail / $20 Mail Order

After deductible is met:
20% in-network
40% out-of-network

After deductible is met:
20% in-network
40% out-of-network

*Deductible includes expenses for medical, prescription drugs, behavioral health
and substance abuse, durable medical equipment, prosthetic and orthotics




4 Step 1: You pay 100% of
cost until you meet
» annual deductible*

GM Retiree CDHP
Deductibles:
*Single: $2500
" eTwo party or Family:
$5000

“‘ Step 2: You and GM

share expenses after
the deductible is met

For most medical
services and
prescription drugs, you
pay a co-insurance:

+20% in-network
*40% out-of-network

Step 3: GM pays 100% S
after you reach the
out-of-pocket maximum

Out of Pocket
Maximum:
*Single: $3500
*Two party or Family:
$7000

For certain preventive services provided by in-network provider, such as annual physicals, certain immunizations and
health screenings, the plan pays 100% prior to the deductible. Certain generic drugs are available at the required co-

insurance prior to the deductible.

*Note: Medical, prescription drugs, mental health/substance abuse and durable medical equipment are included in

the deductible.




Using In-Network Providers

¥'The maximum benefit that will be paid by the GM Salaried
Retiree Health Care Plan is the amount that would be paid to an
in-network provider- known as the allowed amount.

v'If you receive services from an out-of-network provider, you
are at risk of having to pay amounts the provider may charge
over the allowed amount.

¥'"Amounts that you pay to an out-of-network provider above
the allowed amount are not applied to your deductible or out-
of-pocket maximum







